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As SEIPASA’s Manager, with the aim to prevent errors
and continuously improve in the development, manufacture and distribution of fertilizers and liquid pesticide
products, aware as we are of the environmental impact
and occupational safety risks that the activities developed in our facilities might generate due to our activities,
an analysis of the organization’s and the stakeholders’
context has been carried out, while a series of actions
intended to avoid risk and identify SEIPASA’s weaknesses, opportunities and strengths have been taken. All of
this was included in our quality management system,
according to ISO 9001 norms, our environmental management system, according to ISO 14001 norm, and the
Eco-Management and Audit Scheme (EMAS), which
were added to our prevention policy.

• Conduct periodic assessment to evaluate the efficiency
of programs implemented.

Therefore, as a company SEIPASA is committed to:

• Offer a wide range of high quality products for agricultural
use at competitive prices.

• Comply with all quality, environment and occupational
risks laws, as well as with other legal requirements subscribed by the company.
• Prevent, control and minimize significant environmental
aspects, especially those derived from the waste generation, through the application of appropriate, feasible organizational and technological measures.
• Integrate, as much as possible, its quality management,
environment and prevention systems in all activities that
are carried out in within the company.
• Provide the human, technical and economic resources,
along with the allocation of the center’s equity capital, to
allow the proper implementation of this policy.
• Involve all company personnel in management responsibilities regarding occupational risk prevention,
involving contractors and associates in an active
commitment to improve the working conditions of
their employees.
• Develop and implement training programs. Information and awareness in these matters, demanding the
commitment of workers and companies and related
institutions to fulfill their duties in accordance with the
guidelines set out for these matters.
• Encourage the entire staff into participation, communication, information, training and consultation, including
temporary and external workers who carry out work on
the premises, to maintain an adequate level of prevention
within the company.
• Use proprietary procedures and work instructions to reduce and/or eliminate the errors, risks and environmental
impact of its activities.
• Properly establish the quality, environment and prevention objectives and goals.

• Work in our washing protocol to minimize generation of
wash water.
• Establish a commitment with continuous improvement
in these matters, as well as with behaviors and levels of
prevention of occupational risks and pollution.
• Review our comprehensive policy in order to adapt it
to new technologies and the demands by context and
stakeholders.
Since our clients and protection of the environment are
what we stand for, both must be part of all our decisions;
with our services we must be able to:

• Work well done the first time around must be a permanent
attitude goal, as well as the prevention of errors in the
effort to correct them. Acknowledge that all of our actions
have room for improvement and acting to improve them
amounts to securing our future.
• Every year reduce as much as possible the environmental
impact of our activity, as well as occupational accidents, by
setting relevant goals according to the company’s growth.
SEIPASA S.A. will carry out any measures that make up the
general duty of prevention, in accordance with the following
general principles:
• Avoid risks, and asses those that cannot be avoided.
Combat the risks at source. Replace dangerous
procedures with others that mean little or no danger. Take
into account technological evolution. Offer appropriate
instructions to personnel.
• Adapt work to people, especially regarding work positions
conception, as well as equipment, work methods and
production choices, intending, in particular, to attenuate
monotonous and repetitive work and to reduce its impact
on workers’ health.
• Work on prevention planning, aiming to a relevant
set integrating to it technique, work organization,
working conditions, social relations and the influence of
environmental factors on work.
• Adopt measures that put collective protection before the
individual. These principles will be present throughout
the company, since the management commits to
communicate and expose our policy to all personnel, not
only to learn about it, but also so that everyone accept
it as their own and can contribute to achieve our quality,
environmental and prevention goals.

